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Training Overview

Why work drug free?
How the program works
* Auvailable resources
* Suicide Prevention
* |mportant statistics



Working Drug Free is Easy!

Substance

Abuse Policy

Supervisor
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Drug Testing > m;.o,; Training
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What IS required

1.  Pre-employment (post offer)

2 Post-accident (loss of work time)
3 Reasonable Suspicion (document)
4. Post-rehabilitation (policy specific)
5

Workplace

Routine Fitness-for-duty (class/job)

Testing

Optional:
Random Testing (best practice) '

/
7

Gate Access/Other (contract specific)




2021 Quest Diagnostic Study of workplace
testing resulted in highest positive drug test
results in 20 years!

Study included 11 million urine, hair and oral
results. Steady rise over the last five years
(2017-2021) converted to 12% rise overall.

Why Testing

IS needed

THC positivity has risen 50% over the past 5
years. Transportation, warehousing, finance, '
insurance, utilities, and food service

industries are all impacted. /
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Accommodations/Food Service tops list with 7.5% THC
positivity rates.

Current
COnce rns Retail trades have had a 55% increase in Meth

positives from 2017-2021.

POSITIVE PRE-EMPLOYMENT tests increased 17.4%
and POSITIVE POST-ACCIDENT increased 26%.
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Random Testing —
Full Circle

H O

POOL SELECTION NOTIFY
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TEST RESULT FILE
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DRUG-FREE
'WORKPLACE

Knowing a test is possible will discourage a
light user from indulging and a chronic
user will change jobs or change habits.



Post-accident
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Georgia
Certification

$35

1.Each year you must complete an application with the State Board of
Workers” Compensation to receive your discount of 7.5%.

2.You can do this online at:

3.You will need to have the following information handy when applying
online:

Still have questions, email
Your Company Username and Confirming laboratory name, The cost of $35 can be paid sbwedfwp@gmail.com and
Password address and phone number with a major credit card include your fed id # with all
requests for assistance

Your Federal ID #



mailto:sbwcdfwp@gmail.com
http://www.sbwcdfwp.org/

Education is
PREVENTION!




() 5 https://gaprevention.com

Fresh content!

@® Prevention

Lom

Resources Matter ~“™*™"



SUICIDE

PREVENTION

_____LIFELINE"
1-800-273-TALK

www.suicidepreventionlifeline.org

988

SUI(IDE PREVENTION
HOTLINE




988

SUICIDE
& CRISIS

LIFELINE

988 is the new 911

A new dialing code for suicide and crisis
lifelines. Just like 911, this will be a work
In progress for years to come.

Nationwide response to real life issues,
but each state is responsible for making
sure it ready to handle the volume.

GA has an advantage. GA already
operates GCAL for phone, text, and chat
responses coupled with crisis teams in
the field and access to crisis beds.






Be AWARE

Fentanyl Awareness

The small specs of Fentanyl shown
here will kill you. This visual is
compared to a PENNY. The small
coin we all recognize.

We are seeing Fentanyl pressed
into drugs such as Oxycodone,
Xanax, and Adderall.




Fentanyl

A potent synthetic opioid approved
by the FDA for use as a pain reliever.
It is more potent than
morphine and more potent
than heroin as an analgesic!

Young people today are missing
these details and deaths are
ramping up. Unless you have a

, there is no way
to know if your drug is laced with
Fentanyl.

CDC reports a 94% increase in

opioid overdoses for ages 14-18
between 2019 and 2020 thanks to
Fentanyl.



Fentanyl Business...

Nationwide problem-so much
Fentanyl available. From Maine to
Oklahoma to Skid Row in LA.

Fentanyl is a

in the drug world. Fentanyl is
mixed with Cocaine. This starts the
addiction or need for Fentanyl.

Fentanyl then takes a “regular”
Cocaine user and creates a “daily”
Fentanyl user.

Supply/Demand
Profits
Expansion

Big business



Spraying Process

How the process works: A small scoop
of Fentanyl is put into a spray bottle with
inert ingredient(s). Spray is used as an
accent piece in drug of choice.

How much is enough?
Does each sprayer spray the same?
How qualified is the spray technician?

Look at painting a car or a wall with a
sprayer from Home Depot. All DIY
people get different results. Same with
drugs. Different results=life or death!



Substance use disorder
is a growing problem....

20 million individuals in the US with a substance
use disorder, but only 10% receive treatment

Over 100,000 overdose deaths in 2021, the
HIGHEST number ever reported (CDC 11/21 106k)

30% growth in overdose deaths during the
pandemic

Visit www.getsmartaboutdrugs.com for DEA
resources for parents, educators & caregivers.



http://www.getsmartaboutdrugs.com/

How does the Opioid problem
impact the workplace?

IN GEORGIA

* WORKPLACE

DISTRACTIONS

* Reduced productivity-

employees can be
cognitively impaired

e Excessive absenteeism /

tardiness

 Low morale among

workers / employers




Education is
PREVENTION!

Since 1969



